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VISION
MISSION

&

VISION

MISSION

Promoting innovations to achieve Sustainable 
Development in India, and Globally.

Advocating towards a Greener and better 
Future.

To spread awareness and educate society 
about ESG and sustainability issues and work 
alongside government bodies, private and public 
sector businesses and societies to support their 
transition to more sustainable operations and 
in turn enable achievement of India’s ESG and 
climate related goals.
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SUNDARAM LANKA TYRES LTD.

Scaling 
Manufacturing
Without Scaling Our
Environmental 
Footprint
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THE CENTRAL CHALLENGE 
Nearly double manufacturing capacity from 485 MT/month towards 1,000 MT/month while reducing energy 

governance.

1. Starting Point: Growth With Limited Resources

Challenge Starting position What had to change

factory space

Carbon

2. Strategy: Sustainability Embedded Into Operations

“Growth should create more value—not proportionately more consumption and waste.”

3. Milestone 1: Creating a Path From 485 MT to 1,000 MT/Month

Capacity initiative Technical intervention Capacity contribution / impact
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Capacity initiative Technical intervention Capacity contribution / impact

with 10 outstations

4. Milestone 2: Reducing Energy Intensity During Expansion

Performance indicator Before Improvement

5. Milestone 3: Carbon Management Became a Manufacturing KPI

Carbon / energy metric Starting point Achieved / current position

Carbon intensity

-
sions footprint

6. Milestone 4: From Waste Disposal to Circular Manufacturing

Circular initiative / indicator Measured result

Friction cord reuse
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Circular initiative / indicator Measured result

7. Milestone 5: Digitalization for Governance and Speed

Process Before

Target

9. Milestone 7: Centralized Mixing and Sustainable Logistics
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12. External Recognition

Recognition Achievement

Runner-up

Dimension Before / baseline Impact

Carbon intensity
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Dimension Before / baseline Impact

-
ity

-
tervention

DRM preparation

-
ity

Live

Our Aspiration

Sr. Vice President
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TSCALE CONSTRUCTIONS & INTERIORS

Our Journey 
Towards Safer, 
Sustainable and 
Responsible Workplaces
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Responsible Waste Management

Safety: A Zero-Harm Commitment
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People, Participation and Community

Safety

Looking Ahead

Safety Manager
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CURVE ELECTRIC

From Kashmir 
to a Cleaner 
Future 
Electric Journey
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Starting with a simple idea

Growing beyond e-bike sharing

85,000+
RIDES

1M+
KILOMETRES

200+
METRIC TONNES CO²

25
MEMBER TEAM

Measurable environmental impact

Building economic and social impact alongside 
environmental impact
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CEO & Co-Founder
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PIDILITE INDUSTRIES LIMITED

Creating 
Sustainable 
Social Impact 

Skills and 
Community 
Empowerment.
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Below are proud moments showcasing Pidilite 
Industries commitment to Skill Development and 

Skill Development.

1. 

2. Modular Plumbing Lab at ITI Newasa In 

3. Strengthening the Skill Ecosystem in Himachal 
Pradesh Pidilite has been actively collaborating with 
the Government of Himachal Pradesh to strengthen 
the state’s skill development ecosystem and enhance 
industry-ready employability among youth. As 
an Industry Partner to Government Industrial 
Training Institutes (ITIs), the company supports 
various initiatives aimed at bridging the gap between 

4. 
Conservation.  

5. Clean Mahuva Initiative. 

Sr. Manager EHS & Sustainability  
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From Compassion
to a Lifelong Home:

Hope 4 Speechless Souls

Because every 
life deserves a 
safer tomorrow.”

”

HOPE 4 SPEECHLESS SOULS
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From Rescue to Rehabilitation

Resilience in the Face of Floods and Uncertainty

Responsible Use of Resources
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A Community-Powered Mission

Changing the Way, We Look at Animals

Looking Towards a Sustainable Future
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Founder

“
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Sustainability in 
Action
Transforming Sustainability 
Commitments into 
Measurable Impact

”

NAVIN FLUORINE INTERNATIONAL LIMITED ·  SURAT
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Driving Environmental Transformation

16% 54.3%

Reduction in total 
Energy Consumption

Water withdrawal 
recycled & reused.

25% 78,000+

Electricity demand 
met through 

Renewable Power 
through healthcare 

programmes

Accelerating the Renewable Energy Transition

Embedding Sustainability into Products and Processes

Creating Value for People and Communities
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Strengthening Governance and Accountability

Looking Ahead

Inspiring the Future

Site Head & President Operations
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Footprint

Ours

”

SMC INTEGRATED FACILITY MANAGEMENT SOLUTIONS LTD.

Building an ESG 
system
around premises we 
do not own
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it is the condition around which our entire ESG approach 

Moving the safety decision ahead of the commercial one

Making stop work authority something more than a 
clause

Closing the distance between an event and the people 
who can act on it

Reaching a workforce that written procedure does not 
reach

Savings that appear on somebody else’s utility bill
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Employment as the social outcome

statement

Who the assurance function answers to

function with authority to stop revenue does not report to 

What is not yet done
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CEO
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CARBORUNDUM UNIVERSAL LIMITED (CUMI)
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From compliance to a culture of responsibility

Decarbonization: changing the way energy is used

Water: from consumption to stewardship

Waste: seeing opportunity where others see disposal

People at the centre
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Sustainability with a human purpose

From measurement to accountability
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AANTRIKA

Turning Menstrual 
Health into a 
Movement for 
People, Planet and 
Purpose
A grassroots innovation 

inclusive and sustainable 
future for menstrual 
hygiene
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Menstrual hygiene is one of them.

What if menstrual hygiene could be designed not only 
for health and dignity, but also for the health of the 
planet?

FROM A GRASSROOTS OBSERVATION TO A 

A sustainable future must be inclusive.

Menstrual Health + Women’s Dignity + Environmental 
Responsibility + Inclusive Innovation

REIMAGINING THE MENSTRUAL PRODUCT

• 

• 

• 

• 

more environmentally responsible without 
compromising dignity, practicality and accessibility.

Design. Test. Listen. Improve. Repeat.

THE FIRST MILE: FROM IDEA TO 
IMPLEMENTATION
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real-world validation and learning 
opportunities.

THE HUMAN DIMENSION OF ESG

E — ENVIRONMENTAL RESPONSIBILITY

S — SOCIAL IMPACT

GOVERNANCE

FOUR SDGs. ONE INTERCONNECTED MISSION.

SDG 12 — RESPONSIBLE CONSUMPTION AND 
PRODUCTION

SDG 13 — CLIMATE ACTION

Better menstrual health can support participation. 
Participation strengthens inclusion. 

 
Responsible product design reduces environmental 
pressure.

THE CHALLENGE OF MAKING SUSTAINABILITY 
AFFORDABLE

How can a sustainable menstrual hygiene solution remain 
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frugal 
and inclusive innovation

WHEN CONSTRAINTS BECOME CATALYSTS

Safety. Comfort. Absorbency. Leakage protection. 

FROM RECOGNITION TO RESPONSIBILITY

1st Rank — BIT Nishan 2026

IIM Ranchi Startup Conclave 2026 — Second Position/
Team Recognition

BIT EDC Investors Summit 2026 — Fourth Position

shortlisted for 
UDYAMOTSAV-2025 and the Switzerland 14N Award 
2026

Tally MSME 
Honours 2026 – Wonder Woman recognition

to continue validating the solution, improving the 
product and creating measurable impact.

THE NEXT CHAPTER: FROM PRODUCT TO 
IMPACT ECOSYSTEM
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PRODUCT VALIDATION

IMPACT MEASUREMENT

RESPONSIBLE SUPPLY CHAINS

COMMUNITY PARTNERSHIPS

MENSTRUAL HEALTH EDUCATION

SCALABLE ECONOMICS

menstrual health.

THE VISION: PEOPLE. PLANET. PURPOSE.

People, Planet and Purpose

ASPIRE TO INSPIRE

It represents the power of purpose-driven 
entrepreneurship

and 

Founder
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MERINO INDUSTRIES LTD

Unprecedented 
commitment to 
ESG under its 
program “Nirmal”
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धम� र�ित रि�त◌ः: is the 

-

-

-

-

पञ्चमहाभूतः -

-

-

-

-

-

-

-

-

-

• 

-

-

-

-
-

 

“ ” 

धम� र�ित रि�त : is the “Motto” 

Nirmal’ 

Sh. Prakash Lohia
CMD



45

COOL THE GLOBE

 
Journey towards 
collective 
Climate Action
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Finding my why

Starting from our own home

A family that believed in the idea
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Making climate action easy and measurable

From awareness to consistent action

Making climate action part of workplace culture

Our climate action campaigns have reached more than 25 
million citizens worldwide.
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From grassroots action to global leadership

Ms. Prachi Shevgaonkar
Founder and CEO
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MAHAVIR INTERNATIONAL

From a Sapling 
of Compassion 

to a  Global 
Movement of 

Service
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“I AM MAHAVIR INTERNATIONAL.”

When Every New Centre Was a Challenge

From Activities to Institutions
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Trust Is My Real Capital

“ मेरा  NGO, मेरा Swabhimaan.”

My Journey in Human Lives

bene

When Humanity Was Tested

 
आपदा की प्रतीक्षा नहीं—सेवा की तैयारी पहले।
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“दोस्ती से सेवा की ओर”— 

From Reactive Charity to Preventive Social Service

“कपडे की थैली मेरी सहेली ” 

such as “सुकून की  छाँव”, 

Are

“मेरा NGO, मेरा Swabhimaan” —because an institution 
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My Most Meaningful Chapter Is Yet to Be Written

International President  
Mahavir International
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SHRIRAM LIFE INSURANCE COMPANY LTD.

Protecting Lives, 
Building 
Resilience
Our ESG Journey
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practices into the way we do business and the way we 

Taking protection closer to people

Being there when it matters

Being responsible with the capital we manage

Our approach is therefore to consider ESG factors as part 

Taking responsibility for our environmental footprint
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Making ESG part of the business

• 

• 

• 

• 

Protecting Lives, 

Building Resilience
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SAATVIK GREEN ENERGY LIMITED

Responsible Growth 
in Action: 

Energy Story
How an Indian solar manufacturer strengthened governance, 
safety and resource productivity while expanding at speed
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Governance for public accountability

statutory inspections and third-party audits reinforce 

More output with lower environmental intensity
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Performance measure FY 2024–25 FY 2025–26 Change

Energy intensity 10.2% lower

Scope 1 and Scope 2 intensity 8.1% lower

Water intensity 7.9% lower

Waste intensity 8.8% lower

30.8% lower

Engineering a lighter product footprint

Safety as an operating discipline

Responsibility beyond the factory gate

Independent evidence and the next stage
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Responsible Growth 

in Action
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SAFEXPRESS PRIVATE LIMITED

Building the 
backbone of a 
growing India, 
responsibly
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preparation supported a coordinated transition across the 
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Head – Strategy
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SUNDARAM CLAYTON LIMITED

SCL’s Journey 
Towards
Sustainable 
Excellence 
Overcoming Challenges and Achieving 
Milestones Across
Environmental, Social, and Economic 
Dimensions during 2025
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1. Environmental Achievements: Driving Impact 
through Innovation and Stewardship

Milestones & Achievements

• 75% Renewable Energy Adoption:

• 70% Carbon Intensity Reduction per Product: 

• 

• 99% Waste Recyclability Rate: Our advanced waste 

• 90% Use of Secondary Alloy in Raw Materials: 

• Creation of a 10-Acre On-Campus Forest: Our 

• Implementation of ISO 50001 Energy management 

• Achieved a 50% reduction in GHG emissions 
compared with the FY 2020–21 baseline year

Challenges Overcome

Strategic Approaches & Technologies : 

2. 
Inclusive, and Healthy Workforce

Milestones & Achievements

• Wellness 360 Program:
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• 100% Employee Health Check-Ups:

• Full Coverage of Human Rights, Diversity, and 
Inclusion Training:

• 18% Women and 1% Persons with Disabilities (PwD) 
Employment:

• 
Severity:

• 100% Ergonomic Assessments and Training:

Challenges Overcome

Strategic Approaches & Technologies : 

3. Economic & Governance Contributions: Embedding 
Sustainability into Corporate DNA

Milestones & Achievements

• 90% Recyclability and 95% Recoverability in 
Product Design:

•  TISAX 
(Trusted Information Security Assessment Exchange) 

•  

• 100% Deployment of Data Loss Prevention (DLP) 
Tools:

• 50% Machinery Connected to IoT Systems:

• Supplier Engagement on ESG:

•  

Challenges Overcome
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Strategic Approaches & Technologies

Conclusion: A Holistic Sustainability Model Delivering 
Impact
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KRITSNAM TECHNOLOGIES PVT.  LTD.

From Drops 
to Ledgers
Water Accounting in the ESG Era
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Leading the Charge: Pioneers in Water Accounting

such as Saint Gobain, Adani Airports, Cyient, Godrej 
Industries, IIT Hyderabad and Sai Life Sciences—are 

Aspire to Inspire: Building a Resilient Future

 
Co-founder & CEO
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EDRA ™ BY OUTSOURCING HUB INDIA (OHI)

From Delivery to 
Discovery
readiness methodology — and what we 
are building now



72

1. 

-

-

-

-

-

-

2. 

-

-
-

-

-

BRSR is an entity-level disclosure. Defensibility is an 
asset-level problem.

-

-

-

-

3. 

-

Coverage is measured against evidence, not declaration. 
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-

Missing must never become zero. 

A gap belongs to whoever owns it. 
-
-

Calculation must be deterministic. 

-

Evidence stays connected to disclosure. 

-
-

4. What We Are Building Now

-

-

-

-

A deterministic calculation layer. 

An evidence spine, from the bill to the disclosure. 

-

-
-

-
-

-
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5. Why India, and Why Now

-

-

-

6. What We Learned

-

-

-

 

the world is moving, and 

 
Founder & Lead 
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Executive Development Programme
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HPCL Training Programs
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HPCL Training Programs
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Mazagon Dock Shipbuilders Limited  Training Program
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Mazagon Dock Shipbuilders Limited  Training Program



82

OUR SPONSORS

OUR VALUABLE PARTNERS

TVS

GASP New York

.AI
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T O G E T H E R  F O R



